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This ag重ee血ent ig made and ente重ed into by and between the BOARD OF

coop職ATIVE EDUCATIONAL SERV]CES′ SOI‘E SUPERVISORY D工STRICT (herein

called the "BOCES“) and the 。ATA PROCESSING EMPLOY郎SI ASSOCIATION

罵言詩経謹P‡謹h言n3嘉#書,舘議。誓書u…q豊豊
:盤詩誌。P器霊誓。三轟誓書詑h許諾嵩霊誓
e皿p工oy孤en七・

星r亡icle臆エ

RECOGNITI ON

A. Recognition of DPEA

The Board of Cooperative Educational Services′ Sole SuperVisory

District (herein called the BOCES) ′ reCOgnizes the Data

processing Employees' AssoCiation (herein called the DPEA) as

the sole and exclusive negotiating representative for a11

full-time empIoyees in the defined bargaining unit as described

in Section C of this Article・ The BOCES will not negOtiate or

霊a豊。…葦豊。…m盤笥謀i悪霊翌e。豊蕊a霊s
and conditions of empIoyment′ Or for the administration of

grievances and disputes arising thereunder. The BOCES and the
DPEA agree PurSuan亡∴to seCtion 208 0f Civil Service Law・

B. The DPEA affirms that it does not asSert the重ight to strike

against the BOCES and it shall not CauSe′ instigate′ enCOurage

or condone a strike.

c. co11ective Bargaining Unit

For the purpose Of this Agreement′ the term '珊PIoyees" shall

mean the following full-time persOnnel who are empIoyed by

Junior Data PrOCeSSing Hachine OperatOr
Lead Data Entry OperatOr

Computer Services SpeCialist
Computer OperatOr

Programmer Trainee

Compu亡er OperatO重/Programmer

senior Data ProCeSSing Machine OperatOr

Terminal and Communications∴Technician

Prog重ammer

Program皿e重加alys亡

Sys亡ems加alyさと

Administrative malyst
Telecommunications Coordinator

Teaching AssiBtant/Administrative Services Coordinator

冒eaChing Åssistant/Educational SerVices Coordinator

.
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Teache重/Educational Trainer

Teacher/PrOject Coordinator

Data Entry Operator

Full-time empIoyee is defined as∴WOrking 39 or more hours per

week. Proration of benefits unde重this agreement∴wil| be effected

for less tban full-time empIoyees′ eXCePt for those of less than

twen亡y (2O) bours per Week.

Arヒicle r|

NEGOTIA冒ING PROCEDURES

Å●　Arranging Meetings

The parties agree to COOPerate in arranging meetings′

furnishing relevant information′ and otherwise constructively

considering and重eSOIving matters∴Which the parties mutually

agree to discuss・

B. Good Faith NegOtiations

Either party may nOtify the other no earlier than February 15th
of the year in which the agreement eXPires that∴they desire to

enter into nego亡iations for a succeSSOr agreemen七・ The parties

shall establish a date mutually acceptable to both parties′ but

in no event Shall negotiations begin later than April 15th.

C. Representa亡ives

The parties agree that∴the Superintendent and the DPEA∴will

each designate repreSentatives who will confer′ at∴the request

of either party′ aS Set forth in Section A above・

Further′ the parties agree tha亡no perSOn Will be penalized in

any way or∴Suffer any prOfessional disadvantage by reason Of

participation in∴the Collective Bargaining Unit′ aS

representative′ bargainin9 agent Or duly elected officer・

During∴negOtiations either party may′ if i亡∴so desires′ utilize

the services of outside consultants and may call upon

professional and lay repreSentatives to assist in the
negotiations ・

ー2一



売時　-

ASSOCI部ION RIG珊S

A. Tbe D恥I Will have tbe rigbt tO uSe tbe Data P[OCeSSing

bulletin boa重dl internail serVices and′ upen P[ior [equeSt'

. neeting roomS On a BPaCe-aVailable′ nO-COSt basis. It is

understOOd tbat these facilities are nOt tO be used fo[ 1ocal′

gtate or federal political activities o重PurPOSeS.

B. Copies of this Ag[eement Will be proVided for the AssOCiation

c. A cOPy Of a11 Board Meeting agendas and meeting minutes shall
be gent tO the AsSOCia亡ion PreSident as SOOn aS they become

D. Upon initial hiring・ job descriptions∴Will be furnished to all
emp|oyees Of the DPEA・エn the event∴that∴there is a change in

an empIoyee's job description′ it will be reviewed with the em-

pIoyee・ Should a job descrip亡ion be modified・ the BOCES will
notify the DP弧∴witbin ten (10) days of such modification.

sbould either the BOCES orヒhe DPEA determine that the modifi-

cation(s) significantly changes the job description・ either par-

ty may request an irmediate review of the nodified description.

;誌蕊譜n。窪d3i盤諸請器露語d諾i轟WO
changes the job titleI the BOCES and the DPRA will′ Witbin ten

(10) days begin negotiating regarding the rate of pay for亡be

器。富豊喜is #謹dt盤驚Egh:r謹Sw講eg。P:盤詩誌hin
five (5) working days of the pos亡ing of said position and nego-

tiations will commence tO eStablish a salary for that position・

田・三塁蕊。盤七。霊嵩調整絹m亡需詳嵩需h諾鳳。y
invoIve disciplining of that e皿PIoyee. Discipline i室defined as
When a forma|　reprimand for∴the personne|　fi|e may resu|亡.

Ar亡icle lV

船NAG露櫨E蘭〇着∴ 】R工G田富S

A.　Subjec亡　Only to any limita亡ions stated in　亡his Agreement,亡he

DPEÅ∴recognizes tha亡∴the BOCES retains the exclusive right∴to

manage its operations/facilities. This right includes the right
to discipline, SuSPend or discharge empIoyees; tO determine the

qualifications of empIoyees; tO Observe and evaluate an
empIoyeels job performance and to apply disciplinary action to
insure a full day's∴WOrk for a fair day-s∴Wage; and to require

empIoyees to observe reasonable BOCES rules and re9ulations

PreSently in effect and/or to be put into effect′ PrOVided they_
are not in vio|ation of the p重OVisiong of this Agreement.

-3-
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星!±icle_」立

GR|EVANCE PROCEDURE

; Å grievance ig any alleged violation′ misinterpretation or

misapplication of any express PrOVision of thiB Agreement.

Grievant is the person(s) making the grievance′ Or the

Association when it nakes the grievance・

party-in-interest is the grievant(g)′ Or′ in the instance of a

class actionI the DPEA and any member of the unit∴who is named

in the grievance・

Day is any day an emPIoyee is required to be in attendance.

superintendent is the Chief Executive Officer of the Board or

any member of the BOCES Administration who has been designated

in w重iting by such officer to act On his behalf・

Failure to preSent∴the grievance apPea| at any level by the

association within the specified times shall be deemed as a

settlement Of the grievance・

B.　Pr°Cedure

A grievance will first be discussed with the aggrieved personls
imediate superVisor′ With the objective of resoIving the

rnatter informally′ at∴which time亡he aggrieved person may:

l. Discuss the grievance perSOnally

2. Request∴the DPEA repreSentative to accomPany him/her

3. RequeSt∴亡he DPEAl rePreSentative to act in his/her

Failure to p重eSent a grievance within twenty days after the

occurrence of the claimed grievable event Or∴When the aggrieved

persons reasonably should have known of that event Shall result
in a waiver of all rights invoIved.

The imediate superVisor∴Shall render his determination to the

aggrieved party within eighヒdays after the grievance has been

PreSented.

一4-
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Level II: ∴Fornal Stage

within five days after a decision has been made at the informal

stage′ the aggrieved party may submit a written gtatenent to

the District Superintenden亡∴setting fortb the specific nature

of the g重ievance′ and why the dete調ination of Level重WaS nOt

.・ 8a亡isfacと°ry.

鵬e Superintendent or his designee will meet with the empIoyee

and/o重his/her representative within eight days of receipt of

the written statement. Within eight days after the hearing′

the Superintendent or his designee will answer tbe grievance in

岬重i亡in9.

Level　|II:　A重bitration

工f the grievance remains unresoIved after the Superintendentls

decision′ the aggrieved party may submit∴said grievance in

writing to the American Arbitration Association within ten (10)
days following the I,eVel Il decision date′ With a copy served

upon the District Superintendent. The A重bitration shall be

under　亡he AAA Voluntary Rules.

The decision of the arbitrator∴Will be final and binding on all

pa重亡ies.

The arbitrator∴Will have no power tO add to′　Sub亡ract from or

change any provision of this Agreement′ nOr tO render any

decision which conflicts with law.

The expense of of the arbitra亡ion will be shared equally by the

DPEA and the BOCES.

C.　Sanctions

No person Will be penalized in any way or∴Suffer any

professional disadvantages by reason of participation in the
PrOCeSSing of any grievance・

All documents′ COmmunications′　recOrds′ Or any Wri亡ten material

dealin9 With the grievance will be filed separately from the

personnel files of the participants in the grievance′ and no
reference whatsoever to any grievance will appear in any

empIoyeeIs personnel file・

D.　Pu重p°Se

The purpose of this procedure is to secure′ at∴the lowest

possible administrative level′ equitable solutions to the

p[Oblems which may arise. Both parヒies agree that these

proceedings will be kept as informal and confiden亡ial as may be
appropriate at any level of∴亡he procedure.

-5-



Nothing contained herein 8hall be construed a8 1imiting the

right of any individual empIoyee having a grievance to di8CuSS

三豊豊轟き霊課彊霊…昂盤…霊七宝壷豊盤b言で
without the assigtance of the DPEA.

. All processing of grievances∴ghall be done after 'Ork hours′

unless approved by the Divigion Director・

Foms for filing grievances will be prepared by the BOCES′ in

COOPeration with tbe DPm and given appropriate distribution.

Any person to whom a grievance is delivered ghall gign and date

a receipt for or copy of the same′　and the date of the

signaLture Shall constitute the submission date or deciさion

da亡e.

A grievance settled informally′　Without Association

participation′　ghall in all respects′ be final and binding upon
the grievant; PrOVided′　however′　Said settled grievance sha11

not create a precedent or ruling binding upon any other

empIoyee or either party to this Agreement in future

proceedings・ Said settled g重ievance shall not in any∴Way be
inconsistent∴with the terms of this Agreement. During its

duration′　this Agreement∴shall be controlling.

Å重亡icle V工

DUES AND DEDUCTIONS

Å.冒he BOCES will deduct from the salary of any member of the

negotiating unit∴who so authorizes′ in writing′　the membership

dues and fees of the DPEA.　The DPEA will have exclusive

payroll dues deduction privileges throughout the [ePreSen亡a亡ion

Period.

B・ Upon request′ the DPEA will be provided the names and addresses

of all empIoyees∴WOrking or receiving benefits under∴the

defined bargaining unit and will receive information concerning

any changes of such as they occur・

c. The total amount of annual dues for the DPEA will be deducted

in consecutive equal installments beginning on亡he first

scheduled pay∴Period in each September・ Should a DP弧∴member

co脚ence empIoyment after the first pay peri。d′　the empIoyees

dues will be deducted in consecutive equal installments′

beginning∴With the first pay period after which an authorized

signature has been obtained・冒he amount of dues and the number

of equal consecutive installments will be determined on a

yearly basis by the DPEA.

-6一



D・ The total amount of accumulated dues deducted will be

transmitted to the 。P孤Treasurer imediately following each

Pay Period for which deductions are nade. Each payment will
include a list of eⅢP10yeeS' names and amount deducted for the

雷●’’謹‡豊n露葦龍三畿三塁霊詩誌in

Changed on the first gcheduled deduction date.

F.珊e Business office will notify the DPEÅ∴witbin ten (10) days

Should it receive a withdrawal of autborization from a 。PEA

皿embe重.

Aヱtic|e Vl|

A. The BOCES will deduct from the wages of each employee who

PrOVides written authorization the following deductions:

l・ Premiums for Central New York Blue Cross/Blue Shield′

Option 2′ Or equivalent as described in Article XVIII.

2・ Premiums for Blue Shield Dental Insurance′ Or equal.

3. Deductions to the Broome County Teachers Federal Credit

Union′ and to two other financial institutions agreeable to

both　亡he DPEÅ　and the BOCES.

4・ Deductions to Broome County United Fund.

B・ Hembers of the DPEA may authorize the Treasurer of BOCES to

deposit directly into the accounts established by the district
for this purpose・ The Banks of∴Record will be mutually

established be亡Ween∴the DPEA and the BOCES.

ー7-
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Article V|1工

JOB TI冒LES AND M|NIHUH SALARIES

ユ986-87　1987-88　1988-89　1989二皇旦

GRADB l　…　…　…　Sll′000　　$11′600　　$工2′200　　$12′800

Junior DP Operator
Data En亡ry Operator

GRADE　2 . . . . . . . . .　$12′750　　$13′450　　$14′150　　$14′850

Lead Data..Entry Operator

Computer Services Specialist

GRADE　3 . . . . . . . . .　$13′75O　?14′55O　?15′350　?16′150

Computer Operator

GRADE　4　…　…　…　$14′7与0　　s15′6与0　　$16′550　　S17′4与0

Telecommunications Technician

Computer Operator/Prograrmer

Senior Computer Operator

GRADE　5 . . . . . . . . .　$16′000　?17′000　?18′000　?19′000

Programmer∴冒rainee

GRADE　6 . . . . . . . . .　$17,250　　$18.350　　$19,450　　$20.550

Teachin9 Ass亡/Admin Services Coordinator

Teacbing Asst/Inst Services Coordinator

P重°9重a調e重

Administrative Analyst

GRADE　7 . . . . . . . S18.500　　$19′700　　$20.900　　S22,100

Prograrmer Analyst

Teleco皿munications Coordinator

GRAD雷　8　…　…　…　S20′500　　$2l′800　　$23′100　　S24′400

Teacher/Educationa|　Trainer

富eacher/Project Coordinator

Sys亡ems Analys亡

-8-



A重とicle　工X

SA重心最工雷S

A.　Effective July l′ 1986I all empIoyees covered by this unit on

July l′ 1986 will receive an　8.5もincrease on their∴galary as. ofJune 3O' 1986.

Effective July l′ 1987′　all employees covered by this unit on

July l′ 1987 wi11 receive a 6.5きincrease on their∴salary as of

June 3O′ 1987′　Plu8 an additional　$2OO salary increase.

たffective July l′　|988′　au e皿PIoyees covered by this unit on

July l, 1988 will receive a 6.5t increase on their galary as of
June　3O, 1988, Plus an additional　$250　salary increase.

田ffective July l. 1989, all empIoyees covered by this unit on

July l′ 1989 wi|l receive a　6.5% increase on their salary as of

June　30, 1989′　Plus an additional　$300　salary increase.

B. In addition to the above, deve10Pmental levels will be

establighed to recognize growth and development during the

first∴two years a person works in a particular position.

Satisfactory performance is required to receive the maximum

Salary increase. Åfter∴Satigfactorily completing　26 weeks in a

POSition, the empIoyee will receive a maximum salary increase
Of　$200.　Similarly after∴Satisfactorily completing one year in

a position, the employee will receive a maximum salary increase
Of　$200　and after∴two years. ano亡her　$200　salary increase.

C. In addition to the above, all members of the bargaining unit

Shall have longevity payments of　$100　added to their salary on

COmPletion of their　4th, 6th, 8th′ 10th and 12亡h year of BOCES

SerVice.　Said payments become a part of the bargaining uni亡

memberls salary.

All ten (10) and twelve (12) mon亡h full一亡ime regularly empIoyed

PerSOnnel shall be paid the applicable longevity increment′
Which shall be based upon continuous and uninterrupted years of

SerVice in the empIoyment of the BOCES.　The applicable

longevity service is deemed completed on the fiscal year of

emp|oyment from which the continuous, full time′　and

uninterrupted service commenced.

D・　Emp10yeeS WOrking a regular full shift beginning after 3:30　PM

Will receive a differentia1 0f　25　cen亡S Per hour.　EmpIoyees

WOrking a regular full shift beginning after ll:3O PHi Will
receive a differential of　30　cents per hour. This diffe重ential

Will apply td vacation days and paid leave days.

-9-



E.　The BOCES retains　亡he　重igbt to bire empIoyees at a salary based

upon tbe individuallさPerSOnal qualifications′ Prior experience

and techoical/vocational background.

F.　rn addition to tbe above. no　|ess∴than　$5.OOO for 1986-87, nO

legs than　$6,000 for 1987-88. no less than　$7′OOO for 1988-89,

and no legs∴than　$8,OOO for 1989-9O wi11 be available for

: di8tribution to e血pIoyees∴Who demonstrate guperior perfomance

or who as8ume eXtra reSPOnSibilities. The Superintendent. in

conjunction∴Witb the Division Director′　8hal| detemine the

distribution of such money.

A重とiCle X

冊OR買　SCHBDU患B

A. The work week for all DPEA empIoyees will be　39 hours per∴Week′

exclusive of lunch breaks.　The work week will be Monday

through Friday. The work day will be defined by the immediate
supervisor. The work year of DPEA empIoyees will be ten (ユ0)

months, o重∴twelve (12) months, aS defined by job gpecification

and management.

B. New empIoyees appointed subsequent∴to 7/l/72 may be required to

work other than Honday through Friday′ but∴ghall have two (2)

consecutive days off per regularly scheduled seven (7) day work

Week.

C. Each empIoyee will receive two (2〉　break periods per full day

of emp10yment′　COnSis亡ing of 10 minutes dura亡ion each.

D. Where possible′　BOCES will provide 48 hours notice to emp10yeeS

who are requested to transfer to a different∴shift for a short

term (two weeks or less). Ten (10) days advance notice will be

given to empIoyees who are requested to transfer to a different
shift for a long term (more than two weeks).

When management determines that a shift transfer is∴neCeSSary′

VOlunteers will be sought.

E. All employees will be entitled to one-half (l/2) hour off for
lunch each workday. However′　a longer lunch period of a

permanent nature may be granted with mutual approval in writing
between empIoyee and the supervisor・

ー10一



A重しicle X重

鼠AzARD D鼻でS

EmpIoyees∴Will not be required to report to work during a購gtate of

em牢gency置that hag been declared in Broome County by the County

Executive′ making vehicular travel inadvisable.

Article X||

0VBR重工強震

A. Scheduled working hours may be extended when the organizational

needs∴SO require′ and it is agreed between the empIoyee and

management.

B. Consistent∴refusal to assist in meeting the organizational

needg∴When overtime requests are asked may be taken into

consideration when the annual evaluation is made.

C. Emp|oyees∴Will be compensated at a time and one-half rate for

all time worked beyond 40 hours in any∴WO[k week.

D. When an empIoyee is called in to work on his day off′ he/she

will be guaranteed three (3) hours pay at∴the applicable

OVertime rate.

E. When it is necessary fo[ a DPEA empIoyee to travel overnight in
亡he performance of his/her duties′ the empIoyee will be

compensated′ in oVertime or compensatory time excluding

mealtime′　for all time spent in travel beyond his/her normal

WO重k day.

星r±i亭Ie臆X||エ

COMPENSATORY∴TI ME

A. An empIoyee may have the option to accumulate compenSatOry time

for any extra hours worked in any work week・ CompenSatOry time

wi11 be accumulated at the rate of one and one-half hours for
each hour worked over 40 hours in any work week in accordance

wi亡h appropriate State and Federal laws.

B. For extra ho.ur,S∴WOrked up to a total of 40 hours in one week′

compensatory tipe will be given on a one-for-One basis・

c. tJpon termination′ emPIoyees are en亡itled to be paid for accrued

COmPenSatOry time・

ー11-



Ar亡icle XV

田O重工DAyS

A●　All enployees∴ghall be given holidays off with pay for the

. following 13　dayg:

Independence Day
Labor Day

Colu血bus Day

Veterans Day

TbankBgiving Day

Friday following

Thanksgiving Day

地artin Luther∴貫in9　Day

Ch重王s亡mas Day★

New∴Year 'g Day

Either I.incolnls or

Washington-8 birthday′　aS

Observed by schooI operation

Good Friday

Hemorial Day

★If Christmas falls on a Tuesday, Wednesday′　Friday or

Saturday′ the day before will also be a paid holiday・ |f ‘

Christmas falls on a Monday′ Thursday′　Or∴Sunday′　tbe day after

will als° be a paid holiday.

B. If a holiday falls on a Saturday or Sunday′ anOther paid holi-

day′ aS eStablighed according to the BOCES calendar′ Will be

PrOVided.

A言上icle XV工

ⅤÅCA着工〇㍍S

A. Regular full-time twelve (12) month empIoyees shall be granted

paid vacations based upon continuous service as follows:

New emPIoyees bired any time

between July l and June　30

will be eligible′　during the

second fisca|　year′　for a pro-

rated number of vacation days.

During 3rd′　4th′　and 5th fiscal

year of continuous service:

Subsequent vacation schedule
throughout pattern Of con-

tinuous empIoy孤ent:

Proration shall be one (1)

day per month′　tO a maXimum

of eleven (ll) days, for

each complete calendar month

Of emp10yment・

Eleven (ll) days of vacation

二塁窪
Durin6 8th fiscal iear - 1亀t,da垂

欝鱒;謹……
During 16th fiscal year - 2飯edays

_l#ring 18th fiscal year - g‡ayS

During　6th fiscal year

During　7th fiscal year



B・ Regular ful|-time ten (1O) nontb empIoyeeg shall be granted

Paid vacations based upon continuous∴SerVice as follows:

New enpIoyees hired any time

between July l and June　30

Will be eligible, during the

8eCOnd fisca| year, for a

PrOra亡ed number of vacation
dayg.

During∴gubsequent years of

COntinuous∴gerVice :

Proration　8hall be one (l)

day per month. to a maximum

Of nine (9) days, for each
COmPlete calendar month of

empl°y孤en亡′

Nine (9) dayg of vacation

C・ Any enpIoyee who i8 1aid off′ discharged′　retired or separated

from gervice of tbe BOCES for any reason′ Will be compengated

in cash for unused vacation∴that he/she has accumu|ated at∴the

time of geparation.

D・工n the case of the death of such an empIoyee′　SuCb payment∴will

be made to his/her estate.

E. Unused earned vacation′　nOt tO eXCeed seven (7) days′ may be

Carried from one year to the next.

F・ Any requests for vacation of four (4) or more consecutive days

for the next fiscal year submitted before Apri1 1st of the

PreSent year Will be evaluated on the basig of seniority′
Subject∴to the needs of the organization. Such requests∴will

be held until April lst for considera亡ion. Approva1 0r denial

Will be given within five (5) working days of April lst.

Al1 0ther vacation reques亡S Will be scheduled subject∴to the

needs of the organization. Åpproval or denial will be given

Within five (5) working days.

Aふエicle XV工|

ABSENCES　ÅND　重EAV雷S

A.　General

A|l leaves will be available at the beginning of　亡he fiscal

year or at the beginning of empIoynent with the anticipa亡ion
that the empIoyee works the full fiscal year.　|f an employee

leaves∴the BOCES o重ganization mid-year, a PrOration of leaves

effective that last day worked will be calculated.　|n the

event∴that an overusage of the prorated amount of leave exists,

the appropriate amount∴will be deducted f重Om tbe empIoyee-s

final paycheck to compensate for the overage.
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All empIoyees must give two (2) weeks or ten (lO) working days

notice prior to te調ination.

A11 1eaveg∴Will be calculated with respect∴to |′4. 1/2. 3/4 or

full days only.

. upon request of a member of the ba重gaining unit′　the BOCES may,

at itg digcretion. grant a leave of absence witbout pay for up

to one (1) year at a time. EmpIoyees will be re8POnSible for

Payment Of the health insurance premiums during the unpaid
工eave.

B.　Sick I‘eaVe

Sick leave will be earned at the rate of l-1/4　dayg per month

WOrked to a maximum accumulation of　20O dayg.

Sick days∴may be utilized for tbe following reasons:

l●器量蒜窪豊富岩盤b器e盤r;e (3) or

2. Illness of a member of the empIoyee-s irmediate family
‘ (father, mO亡her, brother, Sister. son, dau9hter, SPOuSe. Or

other relative with whom the empIoyee resides) to the

extent of five (5) days of accumulated sick leave during

the fisca|　year.

3. EmpIoyees who exhaust their sick leave may request an

unpaid leave.

4●　The express purpose of this provision is∴to pe調i亡

empIoyees who are ill an excused paid absence from work.

The BOCES reserves the ri9ht∴to discipline and/or deny

leave to any emp|oyee who abuses the provisions of this

Ar亡icle.

C.　Parental Leave

Any employee who is pregnant shall be granted′　uPOn requeSt

accompanied by a physicianis cer亡ificate of pregnancy′　an un-

paid pregnancy leave for up to twelve (12) consecutive weeks・
The emp10yee muSt Submi亡SuCh request to the BOCES no later

亡han two (2) weeks prior∴to the date of commencement of such

leave indicating the date which亡he empIoyee will begin the

leave and the date the empIoyee will return to work. Should
亡he individual decide not∴to return to wO重k on the date indi-

cated, She must notify the BOCES at least one (|) week prior to
that date. The anticipated date of delivery must fall within

the period of time such leave is to be taken and the leave must

be continuous●　If an empIoyee is unable to perform her duties

with the BOCES due to i11ness or disability due to pregnancy′

the empIoyee may uti|ize sick leave as outlined in this arti-

cle・ EmpIoyees wishing to use sick leave before or after∴the

birth of a child nust∴submit a physicianls 8tatement Of

di与abiliとy.

-14一



D.　PerBOna|　Leave

All pe購onnel will receive two (2) personal businegs days・

Whenever possible′ PerSOna1 1eave will be available upon prior

notice to the Superintendent for∴the fol|owing reagong:

上l. Required attendance in court・
言　2. Attendance at a childls′　gPOuSeIs or own graduation

exercige.

。‥　3.　Attendance at funera|　of cIoge friend or relative not in

irmediate family.

rJ, 4・ Pergonal presence a亡a business organization or

professional office that cannot be accomodated other than
during the empIoyeels∴regular workday・

¥/ 5● Ilegal or business transaction that cannot be done outside

of i機o重k h°u重g.

6●　Religiou8 Observance′　from a li8t developed狐utually

between the Superintendent and DPEA′ nOt aCCOmmOdated by

the normal schooI calenda重.

personal leave is not in亡ended as an extension of a vacation

period or for personal profit′　reCreation or conveniences.
EmpIoyees∴ghould attempt to make medical and dental

appointments after the wo重kday or as cIose to the end of the

workday as possible in order to minimize time lost.

E.　Emergency Leave

Al| personnel will receive emer9enCy leave days as per∴the

following schedule:

Twelve (12) month full-time empIoyees - 5 emergency leave

days

冒en (10) month full-time empIoyees - 4 emergency leave days

Emergency leave wi11 be available for death or critical illness
in the imediate family. The term 'immediate family購will mean

parents′ ParentS-in-1aw′ SPOuSe′ child′ brother′ Sister or

person living in the same household・珊e te調購critical" shall
mean that a physician requires亡he empIoyee at∴the bedside.

In the event that an empIoyee has no E皿ergenCy Leave left′　亡he

Superintendent′ uPOn requeSt from the empIoyee′ may grant

permission to use accumulated sick leave time for death or
critical illness in the immediate family.

『. Ju重y Du亡y

|. m empIoyee who is∴required to attend and serve as a juror

will be paid the difference between the juror’g fee and

thelr∴regular pay for亡he time actually lost froⅢ WOrk due

亡°　gucb jury duty・

一15-



2. |t ig undergtood that empIoyeeg wi11 report back for vork

at amy time when they are free fron the responsibilities of

jury duty for 3 or more hours before the end of the
empIoyeels∴gCheduled work day・

.. 3・ Second and third 8hift enpIoyees∴Will be treated like first
ghift empIoyees∴With respect to jury duty′ if the jury duty

extends into their shif亡.

Article XVlll

田EA耽H, DENTAI'　|NSURANCE AND REIHBURSEHEN冒

A. During the term of this Agreement′ the BOCES will participate

in paying tbe premium for healtb insurance to the extent of 95

percent for individual coverage and 85 percent for dependent
coverage under the Blue Cross/Blue Shield Region Wide Plan′

Option 2 or equivalent・

Said plan shall continue the guarantee for disabled empIoyees

(up to two [2] years- coverage)′ retired empIoyees at 50/35

percent participation rate (exclusive of those reti重ees that
accept emp|oyment∴wherein they equal or better healtb care

coverage) and the right to surviving spouse and dependents to

be covered through payment of 100 percent of the cost of亡he

plan by said spouse and dependent.

B. Through June 30′ 1990′ the BOCES∴will participate in paying the

premium for den亡al insurance to tbe extent of 95 percent of
individual coverage and 85 percent Of dependent coverage under

Blue Shield Basic and SupplementalエnsuranCe Plan A′　Or

equivalent. Plan A to include riders for prosthetics′

orthodontics, and periodontics・

c. BOCES will reimburse emp10yeeS for the loss or damage to eye

glasses′ hearing aids and prosthetic-tyPe devices damaged as a
result of the performance of their duties.

重工±icle XエⅩ

RB重工RE櫨BNで

The BOCES will continue to participate in the New∴York State

EmpIoyees Retirement Plan 75 E′ and the appropriate冒eaChers

Retirement ‘Plan.
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Ar仁王cle XX

S田N工ORエ重曹

A. In relation to geniority′ Civil Service law and Education law

、 Will apply・

B. Sehiority lists will be available amually to the Association
upon reque8t at the BOCES Office・

c. |n reduction of work force′　tbe BOCES wi11 give empIoyees∴SO

affected′ based on∴geniority within classification′ fifteen

(15) dayg notice of guch layoff・珊e DPm rep重eSentatives∴Will

receive a copy of gaid notice・

A重しicle XX工

A. Job openings wi|| be posted′ by management′ in the Data

器葦n害u#V言霊霊O琵e設謹書3gb:a#.n誓ぷ器ion
under the terms Of this Article.

B●　Every neW hire placed in a position covered by this Agreement

孤uSt∴serve a PrObationary period・ The purpose Of tbis period

is∴to allow∴tbe imediate supervisor time to evaluate

performance of the emp10yee before permanent StatuS is

l. |f a probationary empIoyee is∴to be terminated′ he/she will

be given prio重nOtification stating the reason fo重

termination′ and the probationary empIoyee will have the

right∴to meet∴with his/her∴SuPerVisor to discuss the

reason. The probationary empIoyee′ boweve[′ Will have no

right to the grievance and arbitration procedure as
outlined in Ar亡icle V.

2. During the term of thig Agree皿ent′ the minimum probationary

period will be eight (8) wo重k weeks・ The BOCES will give

藍霊蕊n謹#器葦諸島e盤r嘉蕊謹ation
beyond eigh亡(8) weeks.

c. certified personnel shall follow∴those requirements as defined

by law・

一17-



A重とicle XX工工

P雷RS〇㍍N露重∴『工重量

A. my e孤pIoyee will have the right′　uPOn nOtice of one (l)

WO重king day, tO reView his/her pergonnel file in the presence

Of a STRCC BOCES official designated by the Superintenden亡for
’’　that purpo8e. UpOn重equeSt′　the empIoyee will receive a copy

of any document in the perさonnel folder and may answer anything

deemed to be adve購e′　Or Which he/ghe believeg to be unju8t.

All confidential communications from∴the empIoyeels forner

empIoyer(g) ghall be removed prior to this∴reView.

B. Haterial designated for tbe pe誌onnel file will have　置cc:

Pergonnel File' placed on that material・ Haterial destined for

tbe empIoyeels file will not be placed in the file until after
the empIoyee has been notified that such materials are to be

Placed in the file.

鼻で亡icle XX工V

PERSONAI, VEHICLE USE AND TRAVEL EXPENSES

A・ Any empIoyee covered by this Agreement∴who is重equired by the

BOCBS and authorized in advance by his/her∴SuPerVisor to use a

personal vehicle in performance of duties on behalf of the
BOCES. will be reimbursed for mileage so incurred at tbe

prevailing IRS重ate, adjusted in July and January each year.

A重とicle XXV

SAV|NGS CLAUSE

A●　This agreement inco重POrateS the entire understanding of亡he

parties on all issues which have been∴Subjec亡∴to negotiations.

B. If any article or part∴thereof of this Agreement′　Or any

addition thereto, Should be found in violation of any federal′

state′　Or local law′　Or its adherence to or enforcement of any

article or part thereof ghould be restrained by a cour亡Of law′

the remaining articles of agreement′　Or∴any addition thereto′

wi|l not be affected.

|f sucb a determination or decision is made′　the parties will

convene imediately for the purpose of negotiating a
gatisfactory replacemen七・
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Article XXVll

mBOR一肌NAGE地雷N富　cOⅢ工抑雷E

A・富be partieg, in order to encourage the greategt degree of

cooperation among their respective representatives and among

the empIoyees∴through a full undergtanding of the respective

∴rightg and re8PonSibilities of the Superintendent and the DPEA

agree that∴the Superintendent and the DPEA∴will eacb designate

two (2) repregentative容∴Wbo ghall confer. at∴the request of

either party′　at nutually convenient times during the term of

thig agreement.

Ar亡icle XXV工||

IT IS AGREED BY AND BETWEEN∴THE PARTIES THA冒　ANY P只OVISION OF∴TEIS

AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPI,EMENTATION

BY∴AHENDHENT OF RAW OR BY∴PROV|DING THE ADDI冒IONAL∴FUNDS THEREFORE

SHALL∴NOT BECOME EFFBCTIVE UNT工L∴THE APPROPR工ATE I'EGISLATIVE BODY

櫨AS G工VBN APPROVÅ」.
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星で亡icle XXエⅩ

This agre鱒ent entered into by and between the parties∴亡his
l　　　_　_　_臆臆_ 1　_▲〇　一　　○○、.○○ .一.、」′、

ノダ

荒立‾o三つ‾1芳三二三÷二つうcp6‾, is∴the full and complete cOntraCt and
shall be in effect through June　3O′ 1990・

Wi亡ness

ー該亥ク//孝二

District∴Superintenden仁

慈国璽悪霊国語四
足虹しん山元。血中
AssoCia亡ion Representative

一一一曲一一葛---一一一一--

-20-


