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This agreemem is mado種調e請ored mo dy at boween tl鳩BOARD OF COOPER/調VE EDUCA¶ONA」 SERVICES,

SOしE SUPERVISORY DISTRlCT (heroin ca肌ed the "BOCES") and the DATA PROCESSiNG EMP」OYEES’ASSOCIA一

¶ON (herein called.DPEAり;種巾has as終purpce

優sta帥Shme請of an eql戚able種調peaceful pr∞edure for

of pay, hours, and ctho「 cond譜o'lS of帥1PIoy鵬m.

仙Ie l

RECOGN ITI O

A.　Rec○gn韓ion of DPEA

The Board of Ccoperfue Educ握ionaI

帳es the DaぬPro∞SSi喝EmpIくry

ne卵胞帥9記即事se調胞的〇両町費筒脹高

een the BOCES and the DPEA the

biishment of rates

ices, SoIe Supervisory Disthct (he「ein called the BOCES), reCOg-

紐iation (herein caIIed the DPEA) as the sole and exclusive

帥脚tho d節nod ba喝a踊ng un韓as descJi蘭in Section C

of tIlis AIticle. The BOCES w削れa軒電球坤ate o「 moct with aJly cther omptryee organization in the dctemination

of saIarfes, hou購of work,請喝e be能龍S, or a鵬y Other temrs am:I conditions of empIoyme巾or fo「 the

adminisI旧tion of g鴨evances and dispu記s arisjng thereunder. The BOCES and the DP臥agr○○ pursua請to

SeCtion 208 of Ci凋Serviceしaw.

B.　The DP邑A a締rms仙鵡it d∞S議論a sert小鳩lightto 8trike againstthe BOCES and韓shalI nct cause, instigate,

_　encOu隠ge or ∝ndo調e a Strike.

c.　C側摘記田町9審由れ9 Un穐

For the purpoes ol this Agroeme巾the tem.Emplくry○○@). shalI nlW)an PerSOnnel working for BOCES in the

請Iowing馴鹿at least twerfty en鷹地場PBr Wcok on a roguIar, ScheduIed basis:

Jwhor Data Pl∞eSSing Ope旧tor.

D鵡各吋〇四的-やし十十　仁告ニー
しead Data Emry Ope譲or /つ._小　　　J∴、 」_

Cornputer SelViees Specialist

Senior Data Entry Open劃or

Cmp競or Operator

Senior Coれ1Pute「 Serviees SpeciaIist
“n鳳nmunicatior鳩T∞hnicjgm

Computer Ope「atol仲rog調mmo'

Senわr Com叫tel Ope「ator

Programmer Thajnee

Admjn. SelVio(遁CcxndiI譲orぐeachmg Assista巾y

In醜Sorvices C∞「din鵡orぐeac鵬llg Assist創り

Coordinator oI Modia Sol.vic∞ぐeaching Asststa競)

P「髄匹同調樹

A脚e郎
Programmer Analyst

coく減巾in鵡α

Teacher厚d劇T「ainer

Teachel/Pr鴎ect Cocndinator

両脚喝脚の糊咄血塊α
Sy噴創動s心中y霜

S〇両∝ P叩関知的虜

EmpIeyee㊥ d唯劇WOlk t鵬rty-nlne ca rfurs por week, twetwe (12) mor競he per year (Ciass旬and be digible to

鳩ceive fl川bene龍S鵜described in this Ag「eement. Class B omptoyees w剛wor thirty-hine ee) hours per week, ten

(1 q) momhs per year a巾ro∞ive prorated saIarfes and fuIl bene龍S aS deschbed in this Agreemem except where

oenefits are s両脚　O節ne印ior C抵B ompIoyees. Class C ompIoyees w肌WOrk創出Ba駁twerty @0) nou購pe「
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Weck on a rogし戚岬sg血iod bas屯aJrd “give岬的Salari∞お調叩握く細b○○lef韓s餅cep[ wl鴫「e bo隔f韓s are

spec瓢CaIly def面d tα’C摩SS C umprtyees.

仰Ie2

NEGOTIATINe PROCEDuRES

A A怖れ9in9調ee帥9S

、 )

いく
‾¥

昔、信ノIi 鱗鵠詳報灘的雨脚uc‾
B.　G∝細F狐h Negotiations

E紬er party may nd岬y the ctheJ ro ea鵬徴thaLn Feb調ary 1 5th of the yeal両which the agreeme請expires that

豊簿嵩器豊蓮華韓a date mutuetry
_　〆←/→

c.　鼠e甲eSe鵬疲れ∞

和博parties agr∞ tr譲the Supe巾Ttendont創ld the DP臥wilI each designate represe調節ives who wili co巾er,

at the roque虜of either party, aS Sd‖bhh h Section A above.

Further, t11e Parties agree that ro pemen will be penalized in any way or suffer any pro書essionaI disadva請age

by reason of peh鵡tpation in tI鴫Cdiective Bargaining Un韓, aS rePreSemative, bargaining agent or duly eiected

e椰ce「.

D.　Outside Consu膿l競S

Du同ng n勘ctla鳳聡く戴hor party may, " so desires, u部ize t鴫ServioIおOl ou隊沈めoorlSu競a請S卿調may caII

uporl prOtoS§同軸調申y roprc駒matives to aesist in the negotiations.

相場佃3

ASSOcIA¶ON RIGHTS

A　　巾陶DP且A w削have tho iig請to use t鴫D鑓a P朋美5鈎喝b山譲in board, mer-mail serviees (excluding automat○

○d eystems乳置Ch as CEO and PROFS) a軸, uPon Prfu roqu(鴎meet軸喝rO○ms On a SPacO-aValIabIe, nCLcOSt

basis。旧s u鵬Ie購t∞d tI噛=heSe fac調tkお種e n隊tO be usea Ior閲, Stale or caeral poIitical activities or

pu嘩

B.　Copies of this Ag噌emeれ白vilI be prov胸Or tho Ass∞iation mt珊be購by the BOCES・

C.　A c○py of a" Board Mo劇ng agendas and meeting mi111教es shaIi be sem tothe Association P「eside請as soon

as they becl鵬aVaiIable.

D.　Upon im脚h肘喝,ゆdoscr申tic能w馴be fumistnd to aII omptryees of the DPEA. 1n the ovem that there ls

a change in an emptryee’s jめdesc岬km w調競Jeviowed w側h the or叩loyee・ ShouId a job descril摘On be

mod請ied, the BOCES w調鵬坤y章he DPEA wl帥巾ten (岬) (坤ys ct sueh m∝聯ca的11. St議IId e請略r the BOCES

or廿胸DP且A d種em血o請a[請e mo側bation㈲軸nif亘ry tryes t鴫qu desol坤【ion, e請帽r party may

reque鑓an inmediale frow of廿帽m∝l鵬id descr坤ion.構d韓ermin劃om is made by two rop鳩se競atives of

DPEA aird two ro叩細くおOl tI輪dist「ict th鑓the mod陥ed d(頬Cription changes the job title, the BOCES

and the DP邑A wiIl, W韓輔n ten (1q) days beginれ関ctiating regarding the rate of pay for the new pceition.

Wl前場Vor t能BOCES clea[eS a鵬州叩轍m請wnm thero瞳no Wst(細側e, thB DP臥WiII l鵜同朋ed w肌n

five ㈲ working申ys of thβ Pes鯖ng of said priorl ar調negctia[ior喝wlW comm帥ce to eStablish a sa!ary for

岨咋調on.
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E.　職isthe的ht of種ry刷mPkry○○ to陶qulO鎮請a[ a DPE▲哩的a∞(叩any he"請m to arry mec舶ng whieh

冊ay WOive disoi叩O川h義的ee・ DiさCi即ne i$ dinod 〃s WtIm ' fo同曲r画rnd調the p鋤sormei

軸e爪貧y resし此・

んぬめ4

調ANAGEMENT RIGHTS

A SuPject only to劃y Wn韓atio鵬s stated in this Ag「e○○喜le葛吋tI鴫DP邑A r∞Ogr虚es that the BOCES retaine the

excIusive rig請to manage韓s op(油ionsnaci鵬es. This内議鵬S the iight to dkeipIine, SuSPend o「

discharge emprtyees: to dcte「mine the qu髄ions of飢「PIoyees; to O腿erve糾rd ovaluate an empIoyee’s

ゆPerfomame arrd to apply disctpIinary a戚ion to insしIro af山d蜜y’s work lor a細r day’s wage; and to roquire

empIoyees to observe roasorla馴e BOCES r山es封rd rog山atioI晦耶馬e請Iy in e簡ect劃ld/o「 to be put ir競o effecL

Provided they劃e mX in viomion of the叩加SiorlS of t鵬s Agroem蘭lt.

仰向5

GRlどVANCE PROcEDuRE

A Defin韓io11S

A grfevance is any刺Bged via譲ion, misi請erpr鏡ation or misapp職cation of紬y e)中「ees prOVision of this

Agroement.

Griovam is the person($ nr欧ing the grievance, or the Associatiorl When韓makes the griovance.

Partyin-inteleSt is the grievant(執or, h廿帽hsta11Ce of a class action, the DPEA and any nrmber of the un韓

WIro is nannd in the grievance.

Day is劃y day an ompkryee is roquirod to be in a議Ondame.

Superi請ende請is tI鳩Chiof Ex∞utive O簡cor of the Baat or any mentw of t11e BOCES Admnist「ation who

has been designated in wh鮒喝by such部ic榊to act on鵬s boha誰.

Failuro to p鵬閉競請e griova「Ice aP画at種ry krd by the assocぬtion w韓hin tho spcoified times shaIl be

deemed as. a s劇Ieme競of the gr曲an∞.

B.　Procedure

轟け馴l:蘭α巾Iai Sぬ9e

A grievance w朋t幅t be disou軸W肌the agg「ieved porsoI’I’s mted隠e s|IPervisor, W韓h the oPiective of

rosoMng the m虞t鋤請on両肌鑓W附tine the aggrkrd p鋤son may:

1. Disous$ t鴫griovance pe鵬rty

2. Request廿te DP且A ro叩おem握ive to ac∞npany軸m仙鋤

3. Flequest the DP且A ropres帥競ive to a瞳h h屯仙刷“脚

Falluro to p「esent a grievan∞伽twrty days afroJ廿帽o∞urren∞ of the c樹med griovabie event or when

the aggrieved剛腕o能roasonably s11ou旧have k11own ct that ove請ShalI resu請n a wafror of aIl rig請S irvoived.

¶re immediate superv sor shall rel巾er his dcteminatiorl to the aggrieved party within eight days after the

grievance has been prese,鴨ed.
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山的川: Fo調譲Sぬ9e

W珊n twe days a韓er a decis加haS be馴l -憎de義th弾ion丁劇Stage, the導grieved party may sut肌蹴a written

s旗eme請tO肌e District Sl-peri競e'巾e請S鑓ti'喝forth the spec桐e nature of the grievan∞,卸ld why the

dctemin虜ion of Lovo= was調義Satistrolγ.

The Superimor同e請or his desig鵬e Wi冊a刷W紬the emprtyee and/or鵬Snhor representatwe w柵n eight days

d re∞ipt of the wr議en stateれ樹齢. W肌in的m days a請鋤the鴫卿ing, lhe印静rintondent or his designee will

answor the griovanc○ in w舶J心

細Ⅳd IiI:側顔l

構請e grtwa鵬e間鴨ins umosoivod a韓or the岬’s docision,廿re agg両IVed party may subm韓said

grievan∞ in w棚ng to the American A雌m Association within t帥(1 0〉 days folbwing the LeveI ll deciSion

date, W紬a copy servod upon the District Supo融鋤rdem. Tho A鷹庸ばion s11剥be under小鳩AAA Voluntary

員uぬs.

The decision of廿鴫arbrmor w調be fil略高調d bir調ing on aIl perties.

The arbitrator wil=rave no powor to add to,糾ttぬCt from or cねnge a叩y provision of this Agrceme巾nOr to

陶ndor any decisiorl W請ch ∝調収抵W韓h law.

The expeれse Of ol the種聯昭ticm制be sharod oqu田町by什帽DPEA種rd the BOCES・

C.　Sancticms

No persorl W湘be penaIized h erry way or s山ler any p請essionaI disadvamages dy roason of participa的n in

the procossing of紬y grioval“Ice.

Au dooumems, ConmunicatiorIS, _, or any W請en material劇ing w紬the grievance wi= be凧ed

sepa「ately from the pe陶onn別冊es of the paticipa請S in the griovance,種rd no rctoren∞ W軸er to any

9舶Va議場W調印的観望V鋤吋叫∞’s叩相調創部e・

D.　Purpose

The岬叩糊鵜of this印加ure is to securo, ct the kwest pcesible admi請§腑的e level・ Oquita馴e ∞lutbns to

the p_ which may arise. Bcth paries agr∞ tl.譲廿博Se岬的in襲w削be kept as柵on喜「劇and

∝m調e競iaI as may be ap印画e a埴ny kMBI of the proc○dure・

Nothing cor薩uned h(抑in shalI be ∞m如Jed as Iim韓ing the内議of alry individual empIoyee having a griovance

to discuss the ma競er in書omatry w紬any appropriate青嶋mber of the administ「劃on and to have the grievance

adjusted w肌or w相調血the assistan(場of the DPEA.

仙Pr∞eSS ng of g「iova能瞬chaIl be d同o劃oJ WOlk hou購, ul鵬s a押roved by the Deplrty Supe轟競endem.

Forms for刷ng griovances w削be propered by廿to BOCES直∞OP○○握ior…紬the DPEA and given appropriate
‾　働S鵬耽れ.

んry peI.SOn tO Whom a g「ievance is delivered s胸自由gn種td da[e a ro∞ip=むor ∝坤ry Of the sam〇・創rd the

date of the sign鵡uro Sh削ca鵬5tilute the subn南sstm date or docisi(m date・

A grievan∞ S蘭Ied蘭C調nany, W韓hOut Assool囲膿m pertpeion, S旭川n馴res坤. be fill調and同調ing u叩

廿Ie grfeva巾叩wided, howeve| Sa迫S鏡tIod griev劃ee shaIl n鴫能糊鑓e a叩COdo請or ruling帥馴ng upon any

cthe[ emlftyee or e肌着Party tO t鵬s Agr∞me競in同山ro叩鵜e駒肌gs・ Said s鋤的grievan∞ ShaII nct in any

way bo inconsi嶺e競W肌t「re terms of this Ag調o'れ〇億. During ts d'L鵬的m' us Agro‘肌馴r* shalI be c(mrolling.
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仰向6

DuES AND DEDuCTIONS

A.∴∴和博BOCES wiIl dedし戚fr(珊I the sa申y of any m馴nbor of the negot泡ting ur職Who so amho「izes, in wr競ing,

廿鳩membership dues and foes of the DP且A. The DP且A w削have excIusive pay「OIi dues deduction privileges

廿roughout the rop"駿請鑓ion poriod.

B.　uporl 「eque虜, the DP邑A w削be providod the巾ameS and addlesSeS of aW empIoyees working or receiving

ben節ts umねr the d劇rnd bar!直面叩叫鴫劃調w剛receive隔CWm虞ion ∞ncerl甘lg any Cha噌eS of such as they

o∞u「.

c●諾誤認識饗器議dD伽Cl劇かin ∞nSOCutwe Oqua川nstalIme請S bogi…ing
S皿a DP邑A membe「 ∞mmence OmPIoyme請after

Od in ∞r馬ecutive oquaI血staIlmems, begiming with

the冊魂Pay囲a請er whi(i南m aut雌ed signaturo has b○○n o膜ained. ¶鳩anN関nt of dues and the number

d equal ∞nSecuti¥伯malm〇億S WilI be d韓er1〇両帽d on a yearty basis by the DPEA..

D.　Tl鴫tctaI a○○1Oum of accumulated dues doducted w削be tralrsm韓ted to the DP邑A Treasurer inmediately

調Iowing oach pay pe「iod for which dedu償r賦are ma鳳e. Each paym(m W棚include a Iist of emprtyees’names

種1d a調関請dくまducted lor the DPEA.

E.　The DP且A w棚give the BOCES Su画thね競鑓bast thtry days w龍e印“譲ice p轟or to the e簡ective date of

a change in the amou請of amuaI dues,劃調the d(関ion劃IOu請W削be c11anged on the fi「St Scheduied

deduc【ion date.

F.　TI輪Business O締ce wiIi l職fty the DPEA w韓鵬n ten (1 O) days sl調舶韓rocoive a wit間「awaI of au請whation from

a DPEA member.

他店7

PÅYROLL DEDuCTIONS

A.　The BOCES w剃de血JC=r鋤ll請e wages of o製:九GmPrtyee Who provides wr議en 'uthorizatiorl the foIIowhg

曲事畷隅田1

1.　Promiums for Contral New Ycirk B山e C郎帽S脚, Option 2, Or (X]uivalent as described in Ar髄cIe

17.

2.　Plemiums lor Fou咄ion Heath Plan.

3.　Premiums for馴ue Shieid Dor競aI hsu「ance, or equaI.

4.　Deducticms to the Broome Cou巾y Teach馴rS Fodun C調即t Union,卿rd to two cthe「筒nancIa‖nst議utions

agrocable to bcth the DP且A a軸I tl鴫BOCES.

5.　Deductions to Brocma QDu「申y UIl競ed Fur調.

6.　DBdrdα聡京劇. ∪.S. Savi鳩s Bonds.

B.　Membe購of the DP且A may al請調ize tl鴫丁同湖W’OI BOCES to depos# directry競o the a∞Ounts eStablished

ty録re d晦th&　r請i§ Pun_. ¶te β劃融s oI Pocord w訓be mutually e!軸的b帥W○○n the DP且A aJtd the

BOCES.



他庵8

JO日T暮“n上S AND調INIMuM SAしA嘱1ES

(12調ONTH - CリISS A EMPしOYEES)

1鮒・91　1∞1-92　　1992-93

GRADE 「

JuIlior Data Pro∞SSing Opemor

中軸e両町

eRAD各2

鴫鶴間ぼ盆宇馴吋㊦鴎r繍α

南端
GRADE 3

の蘭や調節O喜鵜r鑓α

普榊S鵬S嗣読聴曹
GRADE 4

剛腕肌
Con叫or Operator/Programmer

Se両町c調書l中軸○画調

GRAD且5

Pro邸劃m帽「 T青ainee

GRAD各6

田害容量

11 3,以東)　11 3,650　　$1 4,325

11 5,(職場　11 5,750　11 6,550

11 7,餌場　11 7,850　　$1 8,750

11 8,敦鳩　　11 9,425　　乾坤400

簿的00く)　縫1 ,00　　捻050

$乞望.00 、　縮め,100　　$24,250

mln. Services CoordiilaO「ぐeaching A§Si叔ant) 」._

譜総監謹篇欝埼〆
相加峨e相調中気し〆

G鼠ADE 7

Pr喝調鵬軸剛

c∝鵬帥虞α

G胃ADE 8

Teache昨duca締onaI T「ainer

丁eache〃Prpiect Coordinator

使丁由かi喝酬c復職di能義α

園園琵琶圏売国
G鼠ADE 9

縫均∝調　　響掛200　　$26, 450

綻埠α責)　隼とす製鳩　　$28, 675

128,00　　$29,400　　130. 875

仰他9

SAリし刷とS

A S如ny Inc鳩ases

「.　馴ec加eJ叫l. 199O,創emptryees covorod dythis unit on July l, 1990 w洲receive an 4.5%面orease

on theil rty aS of June 3O, 1990, PIus an additionaI $2OO salary inerease, PIus a saiary increase of
$125 times thei「 Pay grade on June 30, 1990.
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励舶鵬J叫1. 1陶1,複的e∞∝強調的申請屯町臓の叫1・ 1∞1刷「e∞
on t隔r sa摩ry as ol山ne so, 1991,申JS劃add紬r劇綻OO salary hcroase'小鳩'

$125同順s thく癌Pay gr饗場On Ju巾e 30, 1991・

馴ective Jrty l, 19§曙a“帥巾Oyees Covored dy tIts unit on July l・ 1992 w肌re∞i

on their sa叫as of Ju能30, 19g2' Plus an a虞蹴ional $2co sa叫frorease・ Plus a

$125 t師勝their pay g憎めon Ju能30, 1992.

IIlcroaSes 国産星 〇一一一一一一一一一

a曲論ion to the above, Sal叫incroases wWI be providod to調o関れize grquth and development during the

two yeas a person wck諭a p如e血pe軸On. Safary froreases of $10O to $175 wiII be provided for
●　臆●　臆　　」　′_　○　○　′__　臆　　　(　　臆_　臆_　○○　▲○○

S劃sfar叫g「o州arrd deve吋n‘m and satry血reases of $1 76 to se50 wIN be叩胴led for Very G∞id to

ExceIIo競grOMh種r=tIV坤・ Sl心salary moroases w珊bc瑚e部ective after twerty-Sit (26) weeks・

o能year an。 two yeas in a particu伽position. ¶帽twerty-Six (26) w∞k・ Oneryear and twoγear time periods

伽a!飢PIeyees wch両a pesftion州be劇On the dae of appo請m帥冊a po軸On by the BOCES Boat

種調脚be ex[eれded #劃oImPley∞ is on a山裳IVe O‘ A軸rl∞ wltict一劇場nds ftyorrd thirty @O) days・ The

告〆一早出布川甲羅′し

同額

軸鮎m蚊m w剃equaI t能b「ゆh of the Loave of A_.

C.　E血lC劃Onal G調Mh Rec○gnition

1. The tollcwing o能tilne Saぬry incroases脚be paid蘭ective Ap旧' 1991 for the highest degree

a(脚ed at that po鳳:

AA仏S　　　一　　縫00

帥僻　　一　　糾00

MNMS　　一　　柳

Ed.D仲h,D　-　　$700

2. Salary師oreases of乾ro pe' o峨鳩山掴s of J叫y l' 1g91・ arrd ot叫Juいtho「eafter' wil be paid for

approved ∞嘩C脚的s tha岬e ro譲ed to the omprty∞,s position and sue∞SSfutry compIeted du血g

th門間Vious yea「・ Prior approval must be o競aind from the Deputy Supe巾1tendent.

3.　T「anscripts/grade ropons w"I be roqufrod to sl一腹劃脇e the degr∞/Crodits.

EmP申yees WOrking a roguかfu" shift bogim的aft鋤3:co PM wNI r∞eive a d就fam帥圃of 25 oen膳Per血r.

Emptryees working a rogular剛S帆b‘ゆnning after = :OO PM刷re∞ive a d雌erort削of 80 ∞ntS Pel hour.

¶鴇d靴雛棚卸Wi‖ appIy to vaca[ion days and pai掴}ave days.

E.　In絢S劃さけ屯S

The BOCES "競airs廿re rig議to同e emprtyees a[ a Sa申y劇upol- tlle individuars persor励qua輔Catiorrs’

P鷹再xpeh帥∞ a11d tec山高caW∝細帥backg「Ound・

戸.　Me愉

In add膿m tothe alxrve, no lessthan $9,Ocoto' 19SXL91 ' no lessthan $1 0,000血1991 -92' no暢SSthan $1 1 ’OOO

億減1992.93 w棚be availa劇画蘭distributi(m tO飢IPIoyees who demonstr鵡o _ peI章oman∞ or Who

種§Sume eXtra鳩SPon§瓶I請e&巾)酬in ∞小爪油m with f鴫Doprty Supe「inte鵬Ie請' ShalI

d競e請Ii「鴫廿鴫脚的徽章u寄書調復職γ.



仰佃lO

WORK SCHEDuLE

A∴ lme w剛k scl鴫du鴫青着馴⊃EA e打PIoyees w調be:

CIas違A - 39 hours p蘭w∞k, tWelve (12〉 nuthe陣汀year.

Cぬss B - 39 hours per w∞k, ten (1q) months per year.

C畦蹴C - A=ea繍20同調脂P蘭W∞k on a regu膚SOhoduIed basis. Wo爪schedule to be dofined by the

巾1mediate supervisor.

B.　¶re work wodk w調be Mrty t巾ough F軸y. Now o巾1Pleyees appo恥od subseque競to 7/1〃2 may be

roquired to work ctho「 than Montry tImugh F融軌but slrdl have two ca corrsrmive days off per rnguIarty

schedu馴Sevenのday work wcek.

c.　丁場Wα水中W謝鴫櫛鵬吋廿順調同調鑓e叩N曲調・

D.　Whero pesstb鴫, BOCES wiIl叩湘48 rm調s mr龍to刷mPkryeeswho aro roquested totra「鴎forto a diffe「em

Shif=or a shor=erm wo wceks or less). Ten (1q) dqys a加ance間隔e wili be given to empIoyees who are

roquested tO tr劃rsfer to a d孤er(m Shi請for a k叩g tem (more tlran two weeks)・

When managemol鴫dctemin(おthat a §れff[ traJl霜er is nc∞ssary, VOIu請eerS WiII be soug請・

E.　Each帥Prty∞ W珊roceivetwo ca tRE鳳Pchods p刷.仙I ddy ofempIoyme巾Con鎚鵡ng of lO minu[eS duration

each

F.　AV empleyees w削be en刷的to cmerm (1/2) haI「 Of叩peid tme億富山n(丸∞ch workday' Howover, a longe「

lunch pe高ed of a叩tanO競能義ure may be gra競od w帥mutu劃ap甲Wal in wr韓巾g betw∞n emPtryee and

鵬su鴎N敬譲

力めね11

軸鯉舶D DAYS

EmpIoyees w訓nct be requi「ed to ropon to work d両ng a.state of帥帥th鵡has beon dcelal旧すin Brcrome

Courty by the Courty Executive, making ve鵬c血travoI和露wisabIe.

蕪紅∴霊
A.　ScmauIed wdrki叩hor鵬may bo a競endod whi31ヽ廿胸囲隅櫓ds so roqui噌,創1d i=s agroed

b軸ween the釧IPlくryee劃rd m弧agenm

B.　Consiste競調uSal to assis=n mee帥g the脚l麟庭who∩ ovehime眼脚sts are asfrod may be

taken i請O Cα喝idrm此れwlrm the望青物a] eval関連ion is 1細1ade.

C.　Emptryees w削be ∞叩輸nSa鴫d種a伽鴫種山ow加購r繍efol劇tin鴫w〔爪く調beyorld 40 hou脂in any work

Weeし

D.　W鷹m an emprty○○ is ∞IIed in to wo爪on hls/鵬H’day簡,脚W削be guara請eed throe (劫hours pay at

the appIicめle overtime闘te. This WIu。 apPly when the紺的ee is spce陥ca町roquested to work h帥e「 day

O精or is called to oorne in to work -dr an eme喝ervy or prOblem郭ua鯖on, On his/he「 dayく購・ An empIoyee’s

dayく購is de語調調as a day hefro is n億scheduled to wo血, SuC11 aS a Saturday or Sunday mDr an emPIoyee

nomatry schedu朋to work Monfty t巾ough F問ay), a hofty, or劃aPPtwed vacatbn orぬave day. ¶lis

8



WILL NOT apply when the empIoyee is roquested to work extra hc調s, but disc「etion is provided to the

empIoyee in detem-ining when the extra hours w削be worked.

E.　When賞is necessary (or a DPEA empIoy∞ tO t aVel ovemig請in the patoma能e of h屯仙er duties, the

empIoyee wiIl be ∞mpenSated, in overtime or ∞叩penSatorγ time excIuding meaItime・ for aIi time spent in

travel beyond his/he川Ormal work day.

A　　　　　　　　　　　　　　　　　　　　　　　　　　A腰細Ie 13

CoMPENSATORY TIME

An emp-oy∞ may have the option to a∞umulate cornpensatory time for any extra hours worked in any work

week. Co叩矧nSa調y time wiII be a∞um山atod at the rate of one a同orfu鄭hours for oach Irour worked over

40 11Ours in any work week in _daJue W帥ap叩甲事蹟e State and Fodera掴ews.

B.　Forextra hourswon ed upto atotaI of4O hours in one week' ∞mPenSatory time wiIl be given on a oneior・One

basis.

C.　Upon temination' emPIoyees are e請itIed to be pald for a∞…ed compeneatory time.

働14

A. ∴仙emptryees shalはre giv帥ho"皆S Off w肌Pay for the foIk面ng t帥∞∩ (13) days:

Independence Day〆、

Labo「 Day

CoIumbus Day

Veterans Day ・e4Ct-

Thanksgiving Day

閉園圏

慌B.

A

許　諾語義

鳥亨
Mahin 」uther Kjng Day

Either Lincoin’s or Washington’s b請hday,

as observed by schcoI ope「ation

Good F「迫ay

MemoriaI Day

h轟stmas lalis on a Tuesday, Wednesday, F轟申y or Satl聞出y, the day bofore wilI akro be a paid hoIiday.

晴Chhstmas解離s on a Mor陶ay' Thursdey, or Sunday, the day蘭er w訓aI3o be a l痢d hoIiday.

議a ho-iday faIIs on a Saturday or Sundeyri劃膜he「 Paid hoI畑軌as esね馴ished according to the BOCES

calendar, WilI be provided.

鋤15

VÅCÅTIONS

CIass A enprtyees sl唱Il be g「a請ed paid vacatio能t± lprl ca請inuous sen庇e as foIIows:

New emptryees鵬red any同職b軸we釧Juいand June 3O wiIl be eligibIe, during the second fiscaI year,

録o' a叩r種ed number of vacaltion days. Prora鯖on sha" be one (1) day per month, tO a matmum of

el鋤en (1 1) days, for each caiendar momh of empioyment.

During 3rd, 4th, and 5th軸yea両f ∞minuous servi∞ the empIoyee is entitled to eleven (1 1) days

of vacation.

9
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Subsoquen vac鑓観I S(ね鵬t巾o喝tut p!耽帥「 Of c調f血ous entwm儲請

制ye劃
軸year
軸ye劃
閲y儀町
fiscal yea「

軸ye封
筒Sc劉ye劃

固y僕町
軸ye卸
間ye卿

膏好 /-/

B.　C聴B e1〇両ees sh訓be g「a競ed畔的VaCatiorrs劇upon ∞r調nuous service as foIIows:

New部的ees鵬red a叩y t直ne b蹟Ween Ju"種調June 30 will be eligi馴e, during the second固year,

請a prorated鵬調鵬r of vaca鮎m dftys. P調ra鯖on slraII be one (1) day pe「 mo請h, to a maXimum of rine

@) days, lo…a宙I ∞rr吋e calertr moI鴫h of飢twm鋤も

During坤years of oor筒m則崎9ervi∞: N青嶋(9) days of vac鵡ion

C.　Any en叫Oyee Who i8聞O請,く鳩ohargod,隊irod or sep靴競ed from servico of the BOCES fo「 any roason, WIII

be ∞叩持nSated in cash lor unsed v壌e如m t能義的haS aOcumuIated at the time of separa鯖on.

D. In tl輪case of the dBath of §u鴫11 an emPleyee, Payme競for’unuSed vacation w朋be made to hisn博r estate・

E・ u鳳劇car鵬vacation, nct to exceed ten (1q) days, may be ca面rd from orre yeer to the間中担

F.　Any 「equests for va∞節on of four O) or m請e ∝mSeCutive days lor the nca軸year subm請ed before Ja…ary

1 5拙of the prese請year w削be evaluated on the basis of seniorty, Su囲to the noeds of the organization・

Such調quests w訓be剛u棚January l甜同着C(mSider鑓ion・ ApprovaI or deniaI wllI be given wit踊n five (句

岬帥青i喝申S鷹J劃Iuaリ1剣山

AII otha vacation roquests wi" be schoduIed suPiect to the needs of tho cnganization. Approval or denial wilI

be given within five (却WOl棚喝days.

初め府16

ふさSENCES AND LEAVES

A G鋤簾聞出

AII le蜜ves w洲t鵜avai田馴e鑓the b[ゆnn ng o=he fiscaI year or種the bogi鵬鴫ng of omplくryment W韓h the

a競ieip瓢i加that the飢IPIeyee works the仙l軸year.物納emPleyee k#IVくおt11e BOCES organENon

. midrm a p請atiorl of kHIVくお鯖龍ive t「雌雄漉u day worked wiW be ca雌ed. 1n the ov〇億that an overusage

ct tho pmated馴調o=eave exists,什帽appJOPriate劃間鴨W調be dedu徴ed from the omptoyee’s finaI

PayC鵬麻to ∞mPenSate lor the o¥伯rage・

AII om曲yees 1細1us[ give two (2) w∞ks ar ten (1q) work糾喝days nctice [加or to t鋤rri鵬櫛on.

AII leaMBS W削be cateulated wi請調§Pe瞭to l仏1雇81けor仙陣中ys o巾y

Upon roque鐘Ol a member of t鴫bargalning ur札請e BOCES may,鑓韓s dis制的on, g「ant a leave of abe飢ee

W韓run pay for up to or博(1) yea岬t a time. EmpIoyees wl" be記!画調〇一or paym〇億of the heaIth heu「an∞

Premiums du血g the u爪印調Ieave.
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B.　Sk*しeave

Siek k#IVe W剃be oamed a ttre闘te of l ・1A days per nunh worked to a m救rfum ac○uutation of 200 days.

Sick days may be ut肢ed lor the請kw画g rcasoIrs:

1.　Perso「lal肌鴫§S河東wl聯I the BOCES may吋e a c●直樹e fr(柵i a PhySician lor an absence of three

館) α動議e ∞競れeゆS寄糾柑SS.

2.  1肌ess of a member of the empleyee’s irmodiate fa雨ly (father, mcth働t brcther, Sister, SOn, daug請e「,

spouse, or脚i譜P鋤Son W韓h whom the o巾Pkyee resides) to the ex em o=ive (句days of a∞umulated

鑓水鴫ave血書面憎t職制ye劃.

3・　EmpIoye鯵who exlmu蹟書hei「 sick鵬ave may roqut an unPa調川eave.

4.　¶鴫exprees purpose oft鵬S P調Vision is to叩l愉鋤的ees wlro are削an excused pald absence from

Work. The BOCES reserves t鴫rig請toく艇画調ne ann/or deny k#IVe to any emPIoyee who abuses the

町oV韻o調S d白山産A青純.

C.　Sick Leave Bank

l.　P調印おe

a.　The SOIe purpcco of the stok k矧ve barlk is to provide ac出講ional sick days to members who have

Sunnd叩Wonged caねstrophic肌nees or叫yJry of a=east ten (1 q) ∞JISeCutive work days and

Whose accumu譲ed siek I劇きve a「ld vaca敵m隔s b(削erfuu襲ed.

b.　An帥IPIくryee閥柵喝a gr運賃青om廿帽sick k#Ⅳe bal* w剃n膜r略ve to pay back these days.

乙音∴ Mem眺鵬p

種∴∴調釧巾鋤chゆi$くPen to alI enrtwees ∝M劃ed by this ▲g鵬鵜mo競.

b.　New members w紬be acce申ed to the S隊Loave Batく蘭Octfro Octobor l , 1990 and overy July

l st t11創Battor. New鋤lPrtyeeS W肌be given anく甲Ponunfty to join the benk w請血the two (2) week

騨鳳曲調k強面陶物儀「帥韓鵬y債刷11中りm馴鴫.

c・　TO j(加the s敵k#IVe bank, an OmPIoyee must馴o競a Sick L鱒ve Bank Membership Fom by

Septembe=5, 199O or by June 15th of sub9eque競years.

d.　TWo (2) days of accum山ated sIcl"eave w削be clくX:耽ed to the stek leave bank annually for each

同emb帥.

〇・　M飢1be鴫uゆW調Co血u調e庇m year.章oγear W韓hc競廿鴫noc総fty of刷ing out a new fom.

青　　Al閣two m頃lthe prior to動輪圃場Of the筒scal ye∈叫a調的Vcte ofthe membership

may dcter鵬ne請at tho upoor面喝amuaI ∞調thb11ticm w削be w如ved ex∞申Ior new memb(棚S.

g.　The days in請o軸k廠IVe bank w削be mombeH責mated at on∞ these days a脚donated they

種e剛.

h.　調em鳳o購wis鵬ng to tormin鑓e me1車心蘭SIlゆ種廿帽ond of tho簡閲ye卿must do so in wr韓ing

寄Bforo June 151h. T書le馴隊鋤tau調be d轟ected to bcth軸帽Sick LBave Ba「W( Co調m競ee糾調the

寄oc畳S胸筋蓬脇.

3.　Applying巾着Days

a Application青or sick leave bank days wiII be ma臓lo the c鴫irperson of the Siekしeave Bank

偶州動物∞ oh a馳鳳伯B剣山馳増し鳩鏡亨α調.

●-　　　　11



b.　To be的it鴫請虫* k)a"e bahu u脚iz鑓ion. |n調巾ee m唯t haveのhaustく調劃availa鵬Siek

Ioave種山vaca[tion boforo sick bank days wiW be gr劃購ed.

c.　動輪emPlくryee muSt have巾ysわi紬’s stateI.I樹購When applying for days fror富l the sjck bave bank.

4.　C帥肌議ee c頃巾的

a.　The sick細Bave tut SlraIi be adrni巾sterod by a Sick Leave Bank Conrmittee c○nsisting of four

O) menfro. TWo @ ofthe m関脇rs sh削be appoiItod dy DP臥and two ca by the Superinten-

de請.

b.　The Sick山裳IVe Bark Cα†Wn譜ee sm劃dovelop鵜ownれIkおOI p_, tomS tor ctmation of

arrd apprci競iorl青o' days,種rd寸劇l o譲* ts OWn Chai「pe「sorl・

5.　Regu譲ions

種　　B(肌節ts w糊be gramed lor catastrop11ic p鋤§Ord調鴫SS. aCCi(帥or mury on叶

b.　▲ vcte of請e ma吋fty of tho S敵L鏑IVe βank Co肌議tee磨nc∞ssary to approve an appIication

傭着a9〇割鴫.

c.　The Sick山裳IVe Bank Conm議ee may allow b鋤博筑S uP to the num露r of days roquested by an

empIoyee ex∞Pt that oach gra競Shall nct exc○ed sfty (60) work days・ The maximum benefit per

CatastroP請c削n駿ss, acCide競, or叫ry may not exceed ono_ twerty work days.

D.　Pa「e競aI LBave

Any empkryee whO is岬rut ShaII be g「さけ議ed, uPO-1 roqca ac∞mPanied by a phystoian’s ∞hificate of

Prognaney, an叩Paid prog「1秘vy k)ave for up to twoive (12) co鵬socutive weeks.

The empIoyee must sub11鴫t roquBStS to BOCES lro later廿隠n fou「 O) w○○ks prior to t11e a競icipated date of

delivery. ¶his Ioave smul be ∞minuous wth any sjck leave usod for叩naney disa劇的y

Should the individuaI docide m to職um to work on t鴫S(醐Jctum date, She must m鴫fty the BOCES

at least four Q) wecks prior to th鵡date・

If an emptryee is unabIe to perfdrm hor血簾ies wth the BOCES due to調ness or disabifty due to pregnaney,

the ompIoyee may utilize sick k#IVe aS ou棚l’led in this Articね・ EmpIoyees wishing to use sidk leave before or

a競er the birth of a c州n mlJS[ Sub1喜1it a巾ySi魂an’s 8tatemem of disabiI巾y

consistem w韓h aIl cther pm励ns of t鵬s Sedめn, any飢IPIoyee who is坤ing a d間旧釘taII be gramed, uPon

n坤uesL accomPaJ‘帥dy 'm譜帥VOmatk:m筒rl’l廿帽adorm agomy, an叩Paid panma k}ave lorしP to

tweive (12) co調国β〇utwe Wee忠

言　Pe誌的山勘的胸か-

AII personnel w朋rocoive two (2) personal business days. Who憎vor possi馴e, P飾nd k#IVe W珊be aVaiIable

up(m P確mnc鳳掲to the Suporinte鵬Io請tol請o請的鵬幽S即S:

1.　R印「ed名説地場観o耽れ.

Z At[endarme at a c州d’s, SpeI。Ise’s or owIl gradしIa膿m ou着ci§e.

3.　仙露繍軸億dose簡軸心〇〇両的動議山師相調的e書種叩y.

4.　Pe陶onaI p鳩senee種a bus肌ees o喝an嘘ation or叩r記ssionaI of照ce that cama be acco111mOdated

劇場=両肌血I同9章鵬飢l同携’§ 「eg山劃岬O爪くねy.
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5. or鴫間曾鄭重蔓れ

諾鱗

c基調

6.∴∴Re崎ious c_, *om a & d鋤ek坤u n競叫y betweon櫨te S岬種rd DPEA, ∩成

績鵜飢肌od戴く調巾tI鴫調加鍬オ鴫d筋山肌ね「・

PersonaI k#rVe is調強請ended as an c膿eれSiorl of a vacatiorl P鋤fod or for p鋤sonaI profit, r∞「eation or

oD11Venien∞. Emprtyees shELild attempt to make m調icaI and demal appo請me請S afte「 the wolkday o「 as

Ckおe tO t11e end of the workday as possめte i両肘er to m髄e tine相成・

干.　各観劇9印しeαe

Po膳onneI w削r∞eive omerge能y leave days as p鋤け帽foI叩S鳳Bdu譲

CIass A帥吋OyeeS - 5 o調印!珊k*aVe days

CIass B omptoyees. 4 o巾鴫「genCy leave deys

Class C餌的ees - P調ated

Eme喝eney k#IVe W棚be a¥舶鵬for death or c鵬鳳eal調l[題s h廿鴫巾調tediate amiIy. The tem ’inlmediate

fa"町W剛m博an paro競s,岬,響め11鯵e, CIWd. bJ隊I職印秘Bter or PO陶on甑的in the same hcusehold・

T鴫telm e珊∝叶8鵬劃nr帽劃th握a巾y軸m n減中嶋s tho刷mPkry○○種録帽bodside・

ln請e ow謝能動at an馴叩toyee has no Em即LBave l部, the Superi佃rrdent, uPon roquest from the

enpkry∞, may gra請Permisstm to use a∞ulm両軸ed sick baMe time for death or cr韓ical肌ess in the inlmediate

ねm助

命　Ju吋D叫

1.　Am e調1Prtyee Who is roquired to鑓terld軸調s(対Ve as a叫or W削be peid lhe differonce between the ju「ors

foe and their rogular pay fi頃. the飢帽actuaIly k域青om Wor due to such jury duty.

2.　競is und伽stcod that emprtyees w調調fm back fむWor　種any t競輪when lhey aro free from the

respo誌jbi耽ies o噂ry dLrty lor 3 or more議減IrS b劇we the or山of tho onftyee’s $cIleduIed work day.

3.　Socorrd and third s11譜t emptoyees w朋be troated Hke first sr陥帥IPtoyees `償h噸SPeCt tO jury duty,請he

山ry duty extends mo their sh締t.

糊17

H日rml, DENTAL INSuRANCE AND HEiMBuRSEMENT

A Tl鴫BOCES w訓P劃耽ipate h paying the pro巾uしm fo巾閣議h打開おIc○ tO the oxt鋤* of 95陣圃for muidual

Cov鋤age劃rd 85 p[間鴨ft着dep(舶億OOVOrage u鵬b「 tl鴫即し帽Cross伯Iue S軸oId Region Wide Pbn, Option

2 α equ舶競.

駒舶師o w韓h the sig面憎of t鵬s的「ee調B競,廿胸∞申叫叩油面ior p_ shaII be廿柵e○ (鎗OO) doIlars.

Said p畦m脚the gu創間億ee for髄sa鵬d omplayees (up to two [2I yea購’ooverage〉, lctired

pertieip劃on帽te (excIusive of肌∞e調節「ees th鵡aro∞中部Prtyment Whereln they

OquaI or b龍or l噸劃h C劃o Cov種勘の種山請略画叶to survivii噌SPou襲and de叩同調s to be cove「ed through

Pay同e競o=OO p蘭〇㍍教O=he ct& of the Plan dy said _鴻種山deponde競.

B・　The BOCES w訓P劃icIpate in payir喝the p憎l鴫um to=鵬e Founda瞭m He靴h Pぬrl for" heath insu隠n∞ at the

PercomageS described in Section A of this Ah耽, but鑓a cost iro greater than the amounts provided for the

馴ue Cross信iue Shie旧cove申ge h Section AL

C.　The BOCES wi" participate m paying the叩)n高um録oJ dental血suralme tO什帽ext帥t of 95 perce競d刷rdividuaI

G調O隠ge劃ld 85 porGo爪頃depon帥Covera9e鵬調or B山e S巾ield Bi郎軸心Supplem頃事1al Insu「ar鳩e Plan

A. or equivale巾P血1 A to hchJdo間ers lor prosthctics, O競hodo軸cs, and periodontics.
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D.　BceS w削roim関鴨e eI巾tyees for創B k}§S or dam聾鵜to eye g±, hoatng alds arrd prosthetierty【鳩

虞噺は駆出事調製葉重さe a蘭鷹甘輪中幽l∞億録寄鵬鯵.

E INSuRANCE D∈CuNATlONS

En○吋町ees who運e的iule but who dec肌o l鴫軸h insuranc○ and/OIr優m館山insurance ∞Verage ShalI receive

a oねume sa励y肌Croae, aS SIwn in廿re chaIt below,劇on廿reく購ective date of the decIination:

EM間を冨 �馳州腔 �D∈cしIN∈H田山JH �D∈CUN∈ �〇日CUN∈ �o∈○○NE �D∈cuN各 

巨Ue事田山Y �岬とAし賀軸 �絡IsU鼠ANc∈ �軸:▲lJ軸 �惟▲し喜軸 �D∈N「▲」 �D∈N丁Aし 

iNSU円ANc各 �御賑ND �i軸SU凧▲Nc曇さじ丁 �議s脚電帥“ �IN50帥NCE �鵬URANCE 

00M調い耳 ��とl上c丁P旺. sc騨帽TlON軸,▲N かIoM叫 �Eし王C丁髄・ 製剤「巾ON剛▲N a鞭P∈ND∈NT) �備i馴酬い �(憐PENDEト巾 

冨山el鴎上 戸°鼠 N朋M動因し 〇°推論庭∈ ONい「 �警握 �NA �150 �NA �15 �NA 

EUGl国王 「oR 調印側聞」 AND D巨P畳Nり璽N叶 cOV書:剛腹と �名主5 �35o �1重か �鎖X) �115 �35 

EmpIoyees wlto e龍to take a heaIth hsIIrance, dontaI irrsurance卿調/or叩おく加Ptbn pkm option弧er receiving a

S靴ny inefi関se un(鳩r the terms of this Sectiom, Sh創I roogive a sdt叫dcorease劇on the chart above.

EmpIoyees寄ho aro eIigible for hoa能h師5uranC均demal ir憾u「ance and/or印画{珊on pl劃may cw’11y eiect ∞Ve「age

a[ speci確調的鵬おeach year.

〆ナン‾蒜請へ←

∈≡竺竺竺
和博BOCES w剛Participate in the New Yck State EmpIoyees Rd柵emem Pぬr1 75 l,劃ld廿Ie aPProPriate Teachers

軸eme競P由n.

鰯19

SENIORI丁Y

A ln隠田jc調to Senk坤y, C刑Sorvice屯w種山Edu∞膿m bw wiIl apply.

B. 1n調心臓ioll Ofwork fro,廿帽BOCES朋i give empkryeBS so a紬octed,劇On ∞n印y Within claesification,

簡旧en (15) days nctice oI such申yaff. The DP邑A ro叩陶帥鵬劃ives w削r∞Oive a ∞Py of said notiee.
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他店20

軸とWH旧各

OPenings will be pcaod, try ma憎gem叫in the Dala Processing Division, for ten (1 P〉 working days, Any圃購oll desi血g such pes競ion may apply for and be given ∝mSider劃orl under the te「ms of this A巾Cle.

B.　Ev鋤y new博e固in a po舐ion oov鋤ed dythis Ag「e帥噛鴫111ust S鋤ve a叩mio鵬ny囲. T11e PurPOSe

億tlts period is to aIIcw the inmediate supervisor time to ovalしIate pe青ew_e of the empIoyee bofore

騨紳事勘鴫競鑓捜し憶瞳∞同.

# a叩坤entwee is to be ton巾natod. heishe w削bo given吋r譲綿ca鳳on stating the roason for

競柵Tlination, a鵬the prob鑓ionary omptoyee w剛twe the内職to mect W肌鵬封her supervisor to discuss the

「eason. ¶鴫probalfty eIT巾ee, howeMBr, W調have no巾m to the grievance erld arb韓ration p「ocedure as

く細的噌d m An舶5.

C.　Ce競艇id pe~如劃fo脚w these roqui憎ma鳩as d節mrd by由W.

糊21

PERSONNEL FILE

A, ∴ J巾事y帥IPIoyee wiW have the rig齢, uPorl nctico of one (1) workil喝day, to roviow鵬動輪「 persoimeI刷e in the

PreSence of a BOcES o韓icial designated dy the Supe血tende融of that pu「pose. Upon roquest, the empIoy∞

wilI職能eive a ∞Py of any dceument in the persome寡folder and may a_ anything d○○med to be adverse,

or whie富l heishe believes to bo uniust. AII醐∞事†1nrmicatioれS from the empIoyee’s fome「 empIoyer(S)

St劇i be romoved prfu to tl晦review.

B.　Ma鳩riaI designated for the persom帽置鵬W削have.∞: PersonneI Fik).固on th鵡m繍erial. MatenaI destined

lor the employee’s鵬wⅢ nct be固in th)冊e ur鮒軸鋤the刷Ttw○○ has bee「l na粥ed that SI.鵬h materials

創eめbe曲れ廿胸章鳩.

ん鵬22

P各RSONAL VEHICLE USE AND TRAVEし田(PENSES

A. ∴ /hy帥IPbyse ∝融dy this Ag「∞m帥=面ro is roquir鋤I dy the BOC∈S and autlrorized in advan∞ dy hisnler

supervisor to use a porsond vohieIe in po青~∞ OI亘山tj(おOn脚of tho BOCES, wiII be調imbu陶ed for

噂e so師cuned鑓請e provailing旧S鴫te.

糊23

SAVINGS CLAUSE

A.∴∴ This agrorm討論柵kXpr種es the ol鵬ro血職場帥咽of tho parties on劃iss調$ Which have been subject to

hq拘【敵われs.

B.　物any劃ticle or pah then露o=鵬s Agrcomom or any add韓ion廿脚O, f鴫u調bo te調nd in vkmam of紬y

飯場raI, S譲e, or b∞=ew, or艇adr帽reれ鵬e tO or oJ伽u[鵜肌em of糾ry art劇e o叩e競theof shou調be res加dned

by a ∞urt o掴aw, the romaining創tickおOf agro馴nOnt, or any a調請(m廿馴cto, W洲nct bo a鯖ected.

晴sueh a detemin劃orl 。r c関因bn is made, the perties w肌が1Vene imm蘭iatdy fdr t11e Pu町DSe of negctiating

種§狐馳同町y調印
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仰庵21

リ咽〉OR南置ANAGE調ENT CO調調ITTEE

A.　The peIifes, in ordor to鋤unlrnge the greates dng「ee of ∞OPe譲ion a皿mg their rospe膜ive 「eprese請atives

and among the帥1PIeyees t巾Ough a ful] lW両軸醜anc伽阻of the respoctive rights and responsib輔es of the

Superintendent and the DPEA ag「ee that the S岬erim肌めm and the DPEA wilI each designate two (2〉

記presentatives who如di ∝山uH',種the ftXpe of o韓her Prty,種mutu創try c鋤WOnね請t血eS du血g the tem

O=his ag「eemelr血

糊25

n’lS AGREED BY AND BどTV厄EN THE PAR面とS THAT AI¥rv PROV惨ION OF T舶S AGREEMENT PEQUIRING

LEGISUowE AC¶ON TO PERMn’lTS IMPLEMENrTATION BY ▲MENDMENT OFしAW OR BY PROVIDING THE

ADDmONA」 FUNDS THEREFORE SHJ叫⊥ NOT膝COME EFFEC¶VE UN「lL THE APPROPRunとしEGISしATIVE

BODY HAS GIVEN APPROVAI」

This 。g,c。m。nt 。rt。,。d into by 。。d b。tw。。n th。 P。,tie。 this J竺try of緋レ　　膏the刷
へ　and ∞mP叔e c(mract劃rd shaIl be in e部ect仙Ouかl June 30, 1993.

差　招 �も」 
(d霊二言㌶以上,I 
)　A∞○○は政調日印∞帥章繍知多/‾ 

Association Rep「osentative

脇し7, /9印’　Dde　　′
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